Supplementary  Information —

In accordance with the Equal Opportunities Equality Statement, disabled candidates will be treated fairly and on the basis of merit only. Thanet Early Years Project will guarantee an Interview to all disabled applicants who meet the minimum criteria for this post

(please ensure that you indicate below * if you are applyinq on this basis).
In order for Thanet Early Years Project to fulfil its duties undeF the Disability Discrimination Act, 1995, aids and adaptations will be provided if necessary. Please answer the following:


Do you consider yourself to have a disability? *

Is there any provision you require if invited for interview?
Please provide full details of disability and provision required,

YES	NO
YES	NO
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Are you eligible to work in the United Kingdom?	YES	NO


Do you have any unspent conditional cautions or convictions under the Rehabilitation of Offenders Act 1974? If yes, please give details	YES NO

Do you have any adult cautions (simple or conditional) or spent convictions that are not protected as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (Amendment) (England and Wales) Order 2020? If yes, please give details	YES NO
Are you subject to any pending prosecutions? If yes, please give details
YES	NO
Are you subject to any pending disciplinary action, complaint or investigations in your current
employment including on the grounds of incapacity? If yes, please give details
YES
NO
Has a previous employer ever taken disciplinary action against you, including on the grounds of
incapacity?
If yes, please give details
YES
NO
Has a previous employer dismissed you including on the grounds of incapacity? If yes, please give details
YES
NO
Have you ever been dismissed from a post because of misconduct, or resigned whilst disciplinary action has been taken against you including on the grounds of incapacity?
YES	NO
If yes, please give details






