Thanet Early Years Project

PERSON SPECIFICATION  Red indicates potential amendments
Nursery Manager 
	
	Essential
	Desirable

	QUALIFICATIONS 

AND TRAINING
	Recognised Early Years qualification – Level 3 or above  (A/I)
GCSE Maths and English Grade C or above or Functional Skills Level 2


	Recognised Level 4 or above Early Years qualification.(A/I)

EYPS (A)

Current paediatric first aid certificate (A/I)

	EXPERIENCE
	A minimum of 2 years experience of managing a nursery setting (A/I)

Experience of managing a nursery setting staff team (A/I) 
Responsibility for the care of young children in an early years setting for a minimum 5 year period (post qualification). (A/I)


	Experience of participating in an Ofsted Inspection (A/I)



	KNOWLEDGE
	Working knowledge  and understanding of:

· the requirements of the Early Years Foundation Stage (EYFS)  Safeguarding and Welfare Requirements and GDPR    (A/I)

· the development of children aged  from birth up to 5 years. (A/I)

· how to plan for children’s individual needs in line with the requirements of the EYFS (A/I)
· procedures for safeguarding children (A/I)

· health and safety issues relevant to an 

Early Years setting (A/I)

· issues relating to equal opportunities, inclusion and anti discriminatory practice. (A/I)

· The SEN Code of Practice (A/I)

· Working in partnership with parents

(A/I)
	Previous experience of holding the position of Designated CP Officer (A)


	SKILLS & ABILITIES
	To manage and facilitate the smooth running of the setting. (A/I)

Ability to manage income and expenditure within a set budget. (A/I)

Ability to oversee the planning and delivery of appropriate activities and experiences for the children. (A/I)

To oversee and develop systems to ensure the safety and supervision of all children within the setting at all times. (A/I)

To monitor review and evaluate practice and use the findings to develop staff and practice and record in the setting SEF. (A/I)
To work closely with the Deputy Nursery Manager on all aspects of the running of the setting to ensure that continuity is maintained in the absence of the Nursery Manager.
To  maintain accurate records & write accurate reports and letters (A/I)

To maintain and develop effective communication with colleagues, children, parents/carers and others (written and oral)  A/I

To participate and contribute to meetings with peers/partner agencies and other professionals as a representative of TEYP. (A/I)


	Ability to carry out in-service training.

	PERSONAL
	Personal commitment to:-

· achieving the highest standards of early years practice (A/I)
· a child centred approach to the care and education of all children with a reflective and flexible attitude to supporting their needs and further development.(A/I)
· ensuring inclusive and anti discriminatory practice (A/I)
· own continued professional development (A/I)
· willingness to be flexible re working hours as required to meet the needs of the setting and the Project as a whole.    (A/I)
· To role model good practice as a member of the TEYP Leadership team, supporting  colleagues at all levels throughout the Project  and signposting any issues or concerns  to the  Project Manager.
· ability to lift/move nursery equipment within health and safety guidelines. (A/I)
· maintain a  Satisfactory Enhanced DBS disclosure (A/I)
(A/I) – evidence of criteria to be demonstrated at Application / Interview.
	Flexible approach

(A/I)




